
Are you
getting 
equal pay?



Women and men have a right
to be paid equally for doing
the same job or for doing
work of equal value.

Unequal pay usually
comes in two forms:
1.Women being paid less

than men for doing the
same or a similar job

2.Women being paid less
than men for doing work of
equal value. A job of equal
value would be a job which
is different but which
requires the same levels of
skill, knowledge, effort and
responsibility.

You may decide that you are
being paid unfairly if:

you are appointed on a lower
rate of pay than a male
colleague doing similar work
a male colleague receives a
bonus or pay rise which you
don’t get because you are on
maternity leave
you realise that you have a
different job title and grade to 
a man doing similar work
you find that you have no
entitlement to sick pay,
holiday pay or pension
benefits because you work
part-time
you are being paid less per
hour than a man doing the
same work full-time
your employer puts
employees on individual
contracts and tells you not to
discuss the details.

Are you getting equal pay?

As an employee, you have a
right to equal pay regardless of
your type of contract.Your right
to equal pay covers basic pay,
bonuses, overtime, holiday pay,
sick pay, performance related
pay and occupational pensions.



Finding out whether you’re being
paid unequally is difficult. Many
people find out by discussing
wages with their colleagues.

In law, to prove an unfair
pay gap, you must show:

that the person getting 
more pay than you is of the
opposite sex
that they are in the same
employment
that you are doing the same
or similar work, a job of
equal value or a job that
has been rated as
equivalent under a job
evaluation scheme
that your employer can’t
justify the difference in pay.

For further information on
equal pay, visit the EOC
website, call the EOC Helpline,
or contact your union.

If you think you are being
paid unequally, take the
following steps:
Gather information on the
person’s job that you are
comparing your role with.
This information will include:

job title
job description
qualifications
length of service
hours
pay.

You can use an equal pay
questionnaire (available from
the EOC website) to ask your
employer for this information
and why you are being 
paid less.
Your union may be able to 
assist you with gathering 
this information.



There may be a good reason for
the pay difference but, if you are
not satisfied with the response
from your employer, then 
you may decide to take your
complaint to an employment
tribunal. In most cases, the time
limit for doing this is within six
months of leaving the employer
concerned. However, special
rules apply in certain cases.
The law will also protect you if
you are treated badly as a result
of questioning the fairness of
your pay.

Are you getting
equal pay?
For further information about
equal pay, contact the Equal
Opportunities Commission.

web:
www.eoc.org.uk/equalpay

email:
info@eoc.org.uk

helpline:
0845 601 5901
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You could take your
evidence to your manager or
employer, explain that you
think you are being paid
unfairly compared to a
colleague of the opposite
sex, and ask them to explain
the difference.

Equal Opportunities Commission
Arndale House, Arndale Centre
Manchester M4 3EQ


